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BAC PEJAKTOP
Kymaraityasl Camat — Kasakcran xoHe Opransik A3us TapuxXsl HHCTUTYTBHIHBIH O0ac qupekTops! (Kazakcran).
A3myxaHoBa AiimaH MaXcoTKbI3bl — TapUX FBUIBIMIAPBIHBIH KaHIUATHL, KaybIMIACTEIpbUTFaH mpodeccop (Kazakcramn).
Bac pexakTopabIH opbIHOacapsl:
Yepenanos Koncrantun BiaguMupoBuy — Tapux FEUIBIMIAPBIHBIH KaHIUIATH, JKETEKI FeUTbIME Kbi3meTkep, KP F2KBM FK
LI YonuxaHoB aTbIHAars! Tapux >koHE 3THOJIOTHS MHCTHTYTHIHBIH XX Facepiarel KasakcTaH Tapuxsl OemiMiHIH MEHTrepymici,
(Kazakcran).

PEJAKHUAJBIK AJIKA
AbazoB Paduc ®anmcynsi — PhD, KomymOmst yHmBepcureriHiH ambloHKT-podeccopsl, Ka3ak YITTBIK arpapiblk 3epTTey
YHHUBEPCHUTETIHIH XaIBIKAPAIBIK BIHTHIMAKTACTHIK JKOHIHIET1 MPOPEeKTOPEI, XKacklt xaHe TYpaKThl JaMy WHCTHTYTBIHBIH JTUPEKTOPEI,
MBA 0arnapiiaMachIHBIH YHIIECTIPYIIICI.
AbabipaxmMaHoB TonoGexk O0inynabl — Tapux FHUIBIMIAPBIHEIH JOKTOPEL, mpodeccop, Kpiprerz PecmyOmukacsl ¥nTTHIK
FBUIBIM aKaJIeMUSICBIHBIH KoppecnoHaeHT-mymreci, XKycin bamacarein arsiamarst Kpiprei3 MemmekeTTik yHuBepcureTi (KpIprpi3
PecmyGnukacs!, bimmkek).
AyaHacoBa 9yiuMa MycipKbI3bl — TapyX FEUIBIMIAPBIHEIH H0KTOpEL, JI.H. I'ymunes ateiamarsr Eypasus YiITTIK yHHBEPCUTETIHIH
podeccopel.
90in EpkiH AMaHKOJIYJIbI — TapuX FRUIBIMIAPEIHBIH JOKTOpHI, mpodeccop, KP BFM FK Mewmneker Tapuxsl HHCTHTYTHIHBIH
nupekropsl. (Kazakcran).
OJjimbaii Hypcan — Tapux FBUIBIMAApBIHBIH KaHauAaTel, mpodeccop, LI YommxanoB areiHmarbl Tapux koHE STHOJOTHUS
WHCTHTYTHIHBIH Oac FeUTBIMU KbI3MeTkepi (Kazakcran).
Bepuep Kynthua (Werner, Cynthia) — Tapux reuUIIMAapbIHEIH JOKTOPEL, Tpodeccop, Texac ynusepcureti, (AKILL).
Haiinep Anexcanap (Diener Alexander) — Tapux FBIIBIMIAPEIHBIH JOKTOPHL, podeccop. Kanzac ynusepcureti, (AKLL).
JixymameB Ackap Mam0eToBHMY — TapuxX FBUIBIMIAPBIHBIH JOKTOpPHL, Ipodeccop, O30excran PecryOnmkackasly FrutbiM
Axanemusicel Kapaxanmakcran Oemimmreciniy Kapaxanmax ryMaHWTapibslK FBUIBIMAAD 3€pPTTEY HHCTHTYTHIHBIH Tapux OemiMi
MEHTepYIILICi.
Kapken A¥irya MaJuikKbI3bl — TapuxX FRUIBIMAApEIHBIH 1oKTOpEl, JI.H. I'ymues atsianarst Eypasust ¥ATTHIK YHHBEpCHUTETIHIH
podecCopel.
Ko:xupoBa Cseriiana BacmeBHa — casicaTTaHy FHUIBIMIAPBIHBIH JOKTOpPEI, npodeccop, @ynan YHusepcureriHin Kprtail sxone
OpTanbIK A3USHBI 3epTTeY OpTaIBIFBIHBIH MeH «Acrana» XFK 6ipnecken nupexrops! (Kasaxcran).
Keoxe6aeBa I'ymxayhap KakeHKbI3BI — Tapyux FBUIBIMAAPBIHBIH JOKTOPHI, mpodeccop, On-Papabu atbiHgarsl Kazak yiTThIK
yuusepcureri. (Kazakcran).
Kaobiigunos 3usidex Epmykanyiabl — TapuxX FBUIBIMAAPBIHEIH HOKTOPEL, mpodeccop, KP Ilpe3nmeHTiHIH KaHBIHIAFBI
¥FA akapemuri, KP £2KBM FK HLILL. YonuxanoB aterHnars! Tapux x&oHE 3THONOTHS HHCTUTYTHIHBIH bac mupexTopsr (Kazakcran).
Kapacaes Fann Mykamyibl — Tapux FBUIBIMIAPBIHEIH JOKTOPHI, Tpodeccop, KP Feubiv sxone xoraph! 6imiM MUHUCTpIIT] FpuTBIM
KOMHTETiHIH MeMIIeKeT TapyuXbl HHCTUTYTBIHBIH 0ac FEUIBIMH KBI3METKepi, AcTaHa K.
Moppucon Anexcanap (Morrison Alexander) — PhD, mpodeccop Oxcdopackoro yausepcurera (BennkoOpuranmst).
MymunoB 9uipoex Kypoanyibl — Tapux FBUIBIMAAPBIHBIH JOKTOPEL, podeccop, Vcmam Tapuxel, oHep KoHEe MOJCHUET FHUIBIME-
3epTTey OPTANEIFBIHBIH aFa FRUTbIMU Kbi3MeTkepi IRCICA — Islam Tarih, Sanat ve Kiiltiir Arastirma Merkezi. (Typkus, CTamOyn K. ).

OyTrpam AjaH — apxeoJorusl FHUIBIMAAPBIHBIH JIOKTOPBI, DKCETep YHHMBEPCUTETIHIH apXeoNorHsl JKoHE TapHX KageIpachIHBIH
npodeccopsl (¥ap10puTanus, JKcerep).
CumrtukoB Komapt KynaiiGeprenyisl — Tapux FBUIBIMAApPBIHBIH KAaHAWAATHL, CasCaTTaHy FHUIBIMIAPBIHBIH JOKTOPHI,

AGaif aterHmarel Kaszak YITTHIK TeJarorWKaiblK YHHUBEPCHTETIHIH CascaTTaHy JKOHE OJICYMETTIK-QMIOCODHIIBIK —TOHACD
Ka(eApaCchIHBIH MCHI€PYILIC.

CmaryiioB Opa3zak CMa¥Fy1y/ibl — TapyX FEUIBIMAAPBIHBIH JOKTOpPHL, podeccop, KP IIpesunentiniy xansianarsl ¥FA akagemuri,
Banon FeuTBIM akaneMHsCBIHBIH Kopp.-myteci, [ILII. YonmxaHoB aTBIHIAFEI CHIMIBIKTEIH JIaypeaThl, FAIIIBIM MEH TEXHUKAHBIH eHOeK
cigipres Kaiparkepi, JI.H. 'ymunes ateranarsr Eypasust yiTTeIK yHEUBEpCHTeTiHIH mpodeccopsl. (Actana, KasakcTan).

Typaaaunesa Yoanon KanapOekKbI3bl — TapuX FBUIBIMAAPBIHEIH JOKTOPEI, OpTamslk Asusmarsl AMEpHKaH YHHBEPCHUTETIHIH
podeccopel.

Mlajinynnaes llamyaaT — Tapux FBUIBIMAAPBIHBIH JOKTOPHI, Tpodeccop, TepMes MeMIICKETTIK YHUBEPCUTETiHIH ©O30eKCTaH TapyuXbl
KageApachIHBIH MEHI€PYILIC.

Munmxn Kato — PhD, Hapanarst MojieHH KYHABUTBIKTAPIBIH YITTHIK FEUTBIMU-3epTTeY HHCTUTYTHI (XKanonus, Hapa).

KAYAIITBI PEJAKTOP
TambdaeBa Kaguua UckanaapKbI3bl — TapuX FEUTBIMIAPBIHBIH KaHIUIATEI, KpIpFe13 PecimyOnrkachl ¥ITTHIK FRUIBIM aKaICMUSICHI
B. XXamrepunHoB ateiHAarel Tapux, apXeonorusl )KOHE 3THOIOTHST HHCTHTYTHIHBIH apXeoJIorysl 06 TiMiHIH MEHTePYIITIiCi.

FbLUIBIMU PEJAKTOPJIAP
OterenoB Mapart 3eHHATYJIbI — TapHX FHUIBIMIAPBIHBIH KaHIUIATH, KaybIMIACTRIPEUTFaH Ipodeccop, «I1I. YonuxaHoB aTeIHIarbl
Kexmeray yanBepcuteti» KeAK Ttapux, reorpadus jkoHe aJI€yMeTTiK-I'yMaHUTapIIBIK ToHAep KadeIpachIHBIH MEeHI epyIIici.
Myxkanosa I'yanap KaiipoamakpI3bl — Tapux FBUIBIMAAPBIHBIH KaHIUIATH, Tpodeccop, Acrana Kanacsiaaars! LI VonnxaHos
aTBIHIAFbl Tapyx jkoHE 3THOJIOT VSl HHCTUTYTHI (DMITHAJIBIHBIH KETEKIII FhIIIBIMU KbI3METKEPi.

TEXHUKAJIBIK XATHIbI
KoneeBa Canns Kymaraiikpi3sl — maructp, Kazakcran mer Opraisik A3ust Tapuxsl HHCTUTYTHIHBIH Kbi3MeTKepi (Kazakcran)
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T JIABHBIN PEJAKTOP

Kymaraii Camat — ['enepanbusbiii mupexrop Muctutyra ncropun Kazaxcrana u Llenrpansaoit Asun (Kazaxcran)
A3myxaHoBa Aiiman MaxcoTOBHA — KaHIWUJaT HCTOPUYIECKUX HAYK, acCOUMMPOBaHHbIN npodeccop (Kazaxcran)
3aMecTHTEIb TJIABHOTO PEIAKTOPA:
Yepenano KoncranTnH BiiagmmMupoBud — KaHIMAAT HCTOPUYECKUX HAyK, BEAyIIMil Hay4HBIA COTpPYJIHUK,
3aBeAyomui oraenoM uctopun Kazaxcrana XX Beka MHctuTyTta mcropuu u stHOnoruu uM. Y.Y. BanuxaHosa.
KH MHBO PK (Kazaxcran)

PEJAKIIMOHHAS KOJIJIEI' UL
AbazoB Papuc ®anucoBuu — PhD, agsionkt-npodeccop KomymOuiickoro yHmBepcurera, MpOPEKTOp MO MEKTyHApOIHOMY
coTpyaandecTBy Ka3axckoro HaIMOHAIBEHOTO arpapHOrO HCCIENOBATENILCKOTO YHHBEPCHUTETa, TupekTop VHcTHTyTa 3em€HOro u
YCTOMYMBOTO pa3BUTHS, KOOPAMHATOP MporpamMMsl MBA.
AbabsipaxmanoB Toso0ex AOUJIOBHY — JOKTOP MCTOPHUYECKHUX HaykK, mpodeccop, wieH-koppecrionaeHT HAH KP, Keipreizckuii
rocyaapcTBeHHbIN yHuBepcuteT uM. JKycyma banacarsina (Keipreisckas Pecry6mnmka, . burmkex).
Aouiab EpkuH AMaHKOI0BHY — JOKTOP HCTOPHMYECKHX Hayk, mpocdeccop, WucturyTr mcropmm rocymapcrsa KH MHBO PK
(Kazaxcran).
Anumbaii Hypcan — kaHIumaT HCTOPUIECKHX HayK, Ipodeccop, TIIaBHBINH HAyIHBIN COTpyIHUK VIHCTHTYTa UCTOPHHU U STHOJIOTHH
M. Y. Y. Bammxanosa KH MHBO PK (Kazaxcran).
AyanacoBa AiuMa MycHpOBHAa — JIOKTOP HCTOPHYECKHX HAyK, mpodeccop, EBpasuiickuii HaIMOHAIBHEIA YHHBEPCUTET NUMEHH
JI.H. 'ymunesa.
Bepuep Cuntusi (Werner Cynthia) — nokrop uctopudeckux Hayk, mpodeccop. Texacckuit yausepcuret (CILIA).
Haiinep Anexcanap (Diener Alexander) — 1okTop UcTOpHYeCcKHX HayK, podeccop. Kanzacckuii yausepcuret (CLLIA).
Jixymames Ackap Mam0eToBHY — JOKTOpP HCTOPHIECKHUX HayK, Ipodeccop, 3aBeAyIomuid oTenoM ucropun Kapakanmakckoro
Hay4HO-HCCIIEJOBATEIbCKOr0 HMHCTUTyTa TyMmaHHWTapHeIX Hayk (Kapakammakckoe otnenenne Axagemuu Hayk PecryOmukn
V36ekucran).
/Kapken Ajiryar MaJIuKoBHa — JOKTOpP MCTOPHYECKHX HAyK, podeccop EBpasmiickoro HallMOHAIFHOTO YHHUBEPCHUTETa UMEHH
JL.H. I'ymunésa.
Hcmarynos Opa3ak McemaryioBU4 — JTOKTOP HCTOPHUYECKUX HayK, mpodeccop, akanemuk HAH PK npu Ilpesunenrte PK, unen-
kopp. bononckoi#t akagemun Hayk, maypear npemun uMm. Y.U. BammxanoBa, 3aciTy)XKeHHBIH IesATENb HAYKH W TEXHHUKH, Ipodeccop
EBpaswuiickoro HanmoHansHOro yausepcurera mmenu JIL.H. I'ymmnesa (Ka3zaxcran).
Kadyasaunos 3usdex EpmyxaHoBH4Y — JOKTOp HCTOpHYECKMX Hayk, mpodeccop, akagemuk HAH PK mpu IIpesunente PK,
I'enepansubril qupexTop MHCcTHTyTa MecTopuy 1 sTHONOrMK MM. U.Y. Bammxanosa KH MHBO PK (Kazaxcran).
Kapacaes I'anm MyxkameBH4 — JOKTOp HCTOPHYECKHX HayK, IMpodeccop, TIaBHBIH HaydHBIH COTpyAHUK MHCTHTYTA HMcTOpHH
rocynapcra Komurera Haykn Munncrepctso Hayku u Beiciero oopasoBanust Pecrrynukn Kazaxcraw, r. Acrana.

Karo Cunm3n (Shinji Kato) — PhD, HarmonanbHbIii Hay4HO-HCCIICIOBATENBECKIH MHCTUTYT KYIBTYpPHBIX IeHHOcTeH B Hape
(Smonus, . Hapa).
Ko:xupoa Cpersiana BacmeBHa — JOKTOp MOMUTHYECKHMX HayK, mpodeccop, comupektop Llentpa mccnemoBanmst Kuras u

Lenrpansroii A3un @ynansckoro Yuusepcurera 1 MHK «Actanay, pykoBoantens LleHTpa KuTaliCKNX U a3MAaTCKUX UCCIICIOBAHUI
(Kazaxcran).

Koxe6aepa I'yabikayxap KakeHoBHAa — TOKTOp HCTOpPHYECKHX HAyK, Mpodeccop Kazaxckoro HamoHanbHOTO YHUBEPCUTETa IMEHHU
anp-Papabu. (Kasaxcran).

Moppucon Anexcanap (Morrison Alexander) — PhD, npodeccop Oxcdopackoro yausepcurera (BennkoOpuranms).

MymunoB Ammpdex Kyp6aHoBMY — [OKTOp HCTOPHYECKMX HAyK, Hpodeccop, CTapmuil HAydHBIH COTPYIHHUK
HccneioBaTembeKoro IEeHTpa HCIaMCKO# HCTOpHH, HeKyceTBa i KymbTypsl IRCICA — Islam Tarih, Sanat ve Kiiltiir Arastirma Merkezi.
(Typmms, r. CramOyun).

OyTpam AjlaH — JOKTOp apXeOJOrHYecKUX HayK, Mpodeccop AernapTaMeHTa apXeOoJOTHH M HCTOPHM YHHBEpCHTETa JKceTepe
(BenmkoGpuranus, T. DxceTep).

CumtuxoB Komapt KynaiidepreHoBu4 — KaHIUIaT HCTOPHIECKUX HAYK, JOKTOP MOJUTHYCCKHUX HAyK, 3aBeAyIOMIMil Kadeapoit
TIOJIUTOJIOTHH M COIMATIBHO-(PHIOCO(CKUX TucUIUINH Ka3axckoro HamoHaIbHOTO MeIarori9eCKOro yHUBEPCUTETa UIMEHH Abast.
Typaaauesa Yosmon [zkanap0exoBHAa — TOKTOP HCTOPUIECKHX HAYK, Mpodeccop AMEpUKaHCKOro yHuBepcuTeTa B LleHTpanbHOi
Asnn.

Mlafinynaes Hlamyaat — MOKTOp MCTOpPHYECKHX HAYyK, podeccop, 3aBeyIomuid kKadgeapoii ncTopun Y30ekucrana TepMe3ckoro
rOCYZapCTBEHHOTO YHUBEPCHUTETA.

OTBETCTBEHHBIN PEJAKTOP
TambdaeBa Kagnua MckanmapoBHa — KaHIWIAT UCTOPUYECKUX HAYK, 3aBEAYyIOMIas OTMEIIOM apXeoyorud MHCTHTyTa UCTOPHH,
apxeoynoruu u 3tHooruu uM. b. J[xaMmrepunnoBa HarmonanbHoM akanemun Hayk Keipreizckoid PecryOmuku.

HAYYHBIE PEJAKTOPBI
YT1erenoB Mapat 3eHHATOBHY — KaHAW/IAT HCTOPHUECKHX HAYK, aCCOLMUPOBAHHBIN ITpodeccop, 3aBeayronmii Kaeapoii HCTOpUH,
reorpaduu 1 connanbHo-ryManuTapHbIX Hayk HAO «Kokmerayckuii yruepcuret umenn 111, Yanuxanosay.
MyxkanoBa I'oreHap KalipossimHOBHA — KaHIWAAT MCTOPHUYECKUX HAyK, Mpodeccop, BEAyIIM HAydHBIH COTPYIHUK (IIHana
B T. Acrana MHcTuTyTa HicTopry 1 3tHONoruu nM. Y.Y.Bannxanosa.

TEXHAYECKHI CEKPETAPD
Koneesa Canns XKymaraesHa — maructp, corpyaauk MuctutyTta ncropun Kazaxcrana u Lienrpanshoit Azun (Kazaxcran).
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Abstract. The article reviews various aspects of the personnel policy of the National Leader Heydar
Aliyev. The personnel policy carried out in the Azerbaijan SSR in the 1970s and its impact on the
development of the republic are examined. During this period, the training of highly qualified national
personnel in the republic was highlighted. The article examines the continuation of the successful
personnel policy carried out in the 1970s during the period of independence. A number of scientific
and theoretical methods were used to investigate the mentioned issues. The principles of objectivity,
historicity, critical approach to research materials, and comparative analysis of these materials are
among the methods used. The facts and materials collected by the author were examined and
summarized using the method of comparative analysis. The scientific results obtained in the article
on personnel policy in the Azerbaijan SSR can be used in writing works on the history of the Soviet
period, including those dedicated to personnel policy.

Keywords: Heydar Aliyev, Azerbaijan SSR, personnel, personnel policy, development, management
For citation: Jabbarli Yu. Personnel policy in the Azerbaijan (1970s) // Scientific Journal “Central Asian
courier”. 2026. Vol. 2. No. 1. Pp. 59-64. (In Eng.). DOI: 10.64970/3105-241X 2026 2 1 59-64

O3EPBAMKAHIAFBI KAJIP CASICATBI (1970-KBLJIJIAP)
Jicabbapner FO30ana

O3zipbaiikaHn ¥ITTHIK FHUIBIM akageMmusichl, A.A. bakuxaHoB aTbIHIaFrbl Tapux >KOHE 3THOJOTHSA
WHCTUTYTHI, «OJIHEeBTaHYy» 06JiMi, FIIIBIMU KbI3METKEP.

https://orcid.org/0000-0001-8343-1989. E-mail: jyuzdana@gmail.com

Angarna. Makanajga >KanmbIYITTHIK KemOacuisl [eliap AJMeBTIH Kajap casCaThIHBIH JpTYpIi
KbIpIapbl KapacTeipsuiaabl. 1970-xbeuaaper O3epbaiixkan Kenectik Conmanuctik Pecnyonukaceinma
XKYPTi3UIreH KaJp cascaThl )KOHE OHBIH peCcIyOIMKaHbIH JaMybIHA BIKIAJIbI 3epTTeneai. byn kezeque
pecryOnukaga Korapbl OUTIKTI YITTBHIK Kaapiapbl Jaspriayra epekie keHun Oeminnai. CoHnmaii-ak
1970-xp1aapsl  KYpri3iireH TaOBICTBI KaAp CasiICAaTbIHBIH TOYENCI3MIK KE3CHIHJE JKaJFacysbl
TajnaHaael. ATanfaH MoceJenepAl 3epTrey OaphIiChiHIA OipKaTap FBUIBIMH-TEOPHUSUIBIK SicTEp
Konaanbliabl. OnmapAblH KaTapblHIa OOBEKTHUBTUIK, TAPUXWIBIK, 3epTT€y MaTepHajiapblHa ChIHU
TYPFBIIAH Kapay >XoHE ONapAbl CalbICThIpMalibl Tajjay Karugarrtapbl Oap. ABTOp JKHHAKTaraH
JIepeKTep MEH MaTepHaijap CalIbICTRIPMAIIbI TAIIAY 9JICI HET131H 1€ 3€P/IEIICHII, KOPHITHIHABUTAHIBI.
O3epOaibkan KCP-neri kajp casicarblHa apHaJIFaH MaKaja/a ajJblHFaH FhUIBIMUA HOTHXKEJIep KeHECTIK
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AnHoTanusi. B craree paccmarpuBaeTcsi  pas3iiMyHBIE  ACMEKThl  KaJpOBOM  MOJMTHUKU
obmeHarroHanspHoro Juzaepa [eiinapa Anuesa. Mccinenosan kapoBasi MOJTUTHKA, IIPOBOIMBIIASICS B
Azep6aitkanckoit CCP B 1970-e ronsl, u e€ BOMsiHME Ha pa3BUTHE pecnyOnuku. B 3ToT mepuon
0co00e BHUMaHHE YJENSIOCH MOJATOTOBKE BBICOKOKBAIU(DUIIMPOBAHHBIX HALMOHAJIBHBIX KaJIpOB B
pecmyonuke. Taxoke aHaTM3UPYyETCs IPOIODKEHUE YCIICITHOM KaApOBOM MOIUTHUKH, TPOBOIUBILICHCS
B 1970-e romel B mepuox He3aBUCHUMOCTH. Jlisi uWcclegoBaHMs YKa3aHHBIX BOIPOCOB ObLI
UCTIONB30BaH PsJl HAyYHO-TEOPETUYECKHX MeTofoB. Cpeau HMX — NPHHLUUIB OOBEKTUBHOCTH,
HUCTOPUYHOCTH, KPUTHYECKOTO TIOAXOAAa K HCCIENOBAaTE€IbCKUM MaTepuanaM, a Takke uX
cpaBHUTENbHOTO aHanu3a. CoOpaHHbIe aBTOPOM (PaKThl M MaTepHaIbl ObLITH N3y4YeHBI 1 0000IIEHBI ¢
HCIIOJIb30BaHUEM METO/Ia CPAaBHUTENILHOIO aHaim3a. HaydHble pe3ynbTarhbl, MOITY4YEHHbIE B CTaThe,
MOCBSIIIEHHON KaJpoBoi monutuke B AsepOaiikanckoir CCP, MoryT ObITh HCIOJIB30BaHbI MPH
HalMCAaHUU paboT MO MCTOPHM COBETCKOTO IEpHO/a, B TOM YHCJE TIOCBSIIEHHBIX KaIpOBOH
MIOJIUTHUKE.

Karouessle cioBa: Ieiinap Anues, Azep6aiimkanckas CCP, kaapsl, KaapoBasi HOJTUTHKA, pa3BUTHE,
yIpaBJIeHHE.

Jlnsi umTupoBanmsi: JDxaG6apner 10. KAJIPOBAS IIOJIUTUKA B A3EPBANJIKAHE
(1970-e romer) // Scientific Journal “Central Asian courier”. 2026. T. 2. Ne 1. C. 59-64. (Ha Anrn.).
DOI: 10.64970/3105-241X 2026 2 1 59-64

Introduction. The period of leadership of the National Leader Heydar Aliyev in Azerbaijan is
so rich and interesting that despite the hundreds of scientific works dedicated to the experience of this
historical figure in governing the state, there are still unstudied pages telling about his extensive
activity. The period of leadership of the Great Leader in the Azerbaijan SSR, especially the personnel
policy he conducted in the republic during this period, constitutes a very important part of these pages.

The main goal of state management is to maximize the potential and creative capabilities of
personnel. Personnel management requires important conditions such as ensuring their education,
assessment, proper selection and placement, etc. In order to implement these and other measures
considered important in personnel management, the state must retain properly planned, selected and
specialized personnel in the management team and purposefully direct them. Therefore, studying
personnel, establishing consistent control over their activities, checking the implementation of
decisions made on economic and socio-economic issues, and organizing management activities are
of great importance.

The main part. The high level of personnel competence directly affects the current period and
future of the country. It should be noted that until Heydar Aliyev came to power in the republic in the
60s of the 20th century, a correct personnel policy had not been formed in the Azerbaijan SSR, and
since the principles for the ideological goals of the state were more the basis for training personnel,
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there were serious problems in the field of personnel work in the activities of individual ministries,
party committees, educational institutions and other important state institutions. The main reason for
these problems was the poor work carried out by the leadership with personnel, as a result of which
the growth rate of production in industry, agriculture and other areas in the Azerbaijan SSR was
decreasing. The largest decline in the plan fell on the share of the chemical industry (29.3 million
rubles), oil refining and petrochemicals (21.4 million), energy (14.1 million), meat and dairy industry
(12.4 million), non-ferrous metallurgy (about 6 million) (APPDAPRA. F. 1. L. 56. W. 9. P. 8). While
the gross national product in the USSR increased by 43% in 1969, this increase in the Azerbaijan SSR
was only 22% (Gasimov, 2011: 20).

In the Azerbaijan SSR during the mentioned period, there was a need for a strong leadership
that could eliminate the existing backwardness with the right policy, solve the shortcomings in the
activities of the leading bodies in the republic, and generally lead the country forward by pulling it
out of the critical situation it had fallen into. At the July plenum of the Central Committee of the
Communist Party of Azerbaijan, a candidate who could solve all these problems was nominated for
the leadership of the republic, and Heydar Aliyev was unanimously elected the First Secretary of the
Central Committee of the Communist Party of Azerbaijan (APPDAPRA. F. 1. L. 56. W. 4. Pp. 6-8).

Heydar Aliyev clearly revealed all the negative situations in the republic and their causes, as
well as the main directions of personnel policy back in the August 1969 plenum. He believed that,
first of all, the national and spiritual spirit in Azerbaijan should be raised, the commitment of
Azerbaijanis to their roots should be accelerated, and the material and technical base necessary for
the people to live independently should be created.

In subsequent plenums (December 1969, March, August and December 1970), measures were
determined to increase the responsibility of personnel in important state posts for the assigned work
and to eliminate shortcomings in their work. In these plenums, serious shortcomings were revealed
in the work of the Supreme Soviet of the Azerbaijan SSR, the Bureau of the Central Committee of
the Communist Party of Azerbaijan, the Council of Ministers of the Azerbaijan SSR and other leading
bodies. In the following years, important personnel changes were made in the composition of these
leading bodies, primarily their chairmen. Thus, Heydar Aliyev carried out personnel changes in the
positions of Chairman of the Supreme Soviet, Chairman of the Council of Ministers, the Committee
of State Security of the Azerbaijan SSR and other leading positions (APPDAPRA. F. 1. L. 56.
W. 49. Pp. 22).

It should be noted that during the period under review, there were also cases of irresponsible
approach to the proper implementation of the assigned tasks in the Ministry of Internal Affairs of the
republic and many of its local bodies. An example of this is the fact that a large number of serious
crimes remained unsolved, and the unsatisfactory work done by the ministry in Baku, where almost
55% of crimes were committed. During this period, the total amount of theft and embezzlement in 28
ministries and departments amounted to 6,836 thousand rubles in 1968, and 7,538 thousand rubles in
1969. The lack of coordinated action on the results of the activities of the ministry and its subordinate
institutions, the wrong relationships formed between the heads of the ministry, and the irresponsible
approach to the work of the minister, his deputies and others were the main reasons for all these
shortcomings (Cabbarli, 2023: 1015).

Heydar Aliyev's personnel reforms of great historical importance in the 1970s were very wide-
ranging and covered all aspects of the republic's life. Thus, under the leadership of Heydar Aliyev,
attention was increased to recruitment issues in the Ministry of Education of Azerbaijan, and
personnel who could not cope with their work adequately were removed from their posts. For
example, at the bureau meeting of the Central Committee of the Communist Party of Azerbaijan on
March 13, 1970, the improper actions of Deputy Minister of Education R.A. Balayan were discussed
and he was dismissed from his post (Gasimli, 2006: 58).

During this period, appropriate measures were also taken to eliminate the backwardness in the
fields of science, education and culture. Thus, some employees of the Press Committee were
dismissed for their shortcomings in the management of book publishing, the development of printing
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and book trade in the republic, and the heads of "Azernashr", the State Press Committee, and the
"Maarif" publishing house were severely reprimanded (APPDAPRA. F. 1. L. 57. W. 31. Pp. 21).

During the Great Leader's leadership of the republic, the activities of the leadership of various
scientific research institutes and universities, which were of great importance in preparing educated
personnel for our country, were constantly in the spotlight (APPDAPRA. F. 1. L. 60. W. 19.
Pp. 8, 11, 12).

The comprehensive personnel policy implemented in the country is showing its results in all
areas, positive progress has been observed in the work activities of management personnel. However,
in order for this process to be consistent, Heydar Aliyev considered it important to continue these
measures with management personnel regularly and systematically, for which he constantly paid
attention to strengthening the demands placed on the personnel. Because, despite the warnings and
instructions given, there were still management personnel who did not approach their work with a
sense of responsibility.

Speaking at the July 1975 plenum, Great Leader Heydar Aliyev said: “Immediately after the
August plenum of the Central Committee of the Communist Party of Azerbaijan, serious work was
carried out to improve the composition of the republic's leading cadres. In 1969-1970, we changed
many leading employees, and some were brought to criminal responsibility. This was the first stage
of our work with cadres. We hope that the measures taken and the new situation in the republic will
allow cadres who had previously made mistakes but remained in their places to take the right path,
keep up with the modern requirements of the party, and actively implement decisions together with
new cadres... However, unfortunately, our hopes did not come true. Some leaders did not draw the
right conclusions...” (APPDAPRA.F. 1,L 62. W. 1. Pp. 24, 56, 58). At the plenum, instructions were
once again given to the Minister of Agriculture, the Minister of Education, the Ministry of Trade, and
the Azerittifaq due to the fact that there are still shortcomings in the work of these institutions.

In order to ensure in-depth study of the scientific foundations of public administration, Heydar
Aliyev, from the very beginning of his rise to leadership in the Azerbaijan SSR, gave instructions to
send responsible employees of the Central Committee apparatus, regional party committees, the
Presidium of the Supreme Soviet, and the leading cadres of the Council of Ministers of the Azerbaijan
SSR to inter-republican continuous improvement courses. The Great Leader, who attached great
importance to the education of leading cadres, set the goal of using the opportunities of the Academy
of Social Sciences under the Central Committee of the CPSU at the appropriate level, and thanks to
it, by the decision of the Central Bureau of the CPSU of Azerbaijan, 8 people were sent to the
Academy of Social Sciences in 1971, 8 people in 1972, 2 people in 1973, 2 people in 1974, 2 people
in 1975, and by the decision of the Central Bureau of the CPSU of Azerbaijan, 6 people in 1971,
4 people in 1972, 4 people in 1973, 6 people in 1974, and 5 people in 1975 were sent to study at the
Higher Party School (Personnel policy of the Communist Party of Azerbaijan, 1987:112).

In 1970-1982, the personnel reforms, some of which were mentioned above, to strengthen the
great work of Heydar Aliyev, had a great impact on the history of the Azerbaijan SSR.
Socio-economic, cultural and spiritual development began in the republic, and the advanced
Azerbaijan SSR left behind the republics in terms of socio-economic indicators based on the ranking
of the former union republics. In 1969-1982, industrial production in the republic increased
by 2.7 times, labor productivity by 1.7 times. This period was a decisive stage in the development of
the republic's agriculture, the total output in this area increased by 2.5 times, and labor productivity
by 2.2 times (Heydar Aliyev, 1998:66-69). As a result of the positive impact of a properly
implemented socio-economic policy on the well-being of the population, the growth of per capita
national income in the Azerbaijan SSR in 1971-1980 was 2.7 times higher than in the previous decade
(Materials of the XXX Congress of the Communist Party of Azerbaijan,1981: 73).

Thanks to the care and attention of Heydar Aliyev, high development was achieved in the fields
of education, culture and art in the republic. Thus, in 1982, 17 higher and 75 secondary specialized
schools were operating, all of which became possible as a result of Heydar Aliyev's care for the
development of higher education and strengthening the human resources potential of the republic. At

62



Scientific Journal “Central Asian courier” 2026. 2 (1)

the same time, during this period, more than 15 thousand young Azerbaijanis studied in 170 higher
schools outside the republic and mastered about 250 specialties (Jabbarli, 2023: 270).

In the 1970s, the process of self-awareness in the republic was particularly strengthened and
was managed with foresight by Heydar Aliyev during a difficult political period. Despite the heavy
pressure of the Soviet system for the sake of the strategic interests of our country, great steps were
taken with the strong will of Heydar Aliyev, laying the foundation for the future independence of
Azerbaijan.

The personnel policy of the Great Leader Heydar Aliyev was successfully continued after his
election as the President of the independent Republic of Azerbaijan in 1993.

The successful personnel policy in our country, founded by the Great Leader Heydar Aliyev,
has created great opportunities for the preparation of new-thinking, educated, business-minded,
skilled, pure-spirited personnel with high organizational and information-using abilities, and for their
selection and promotion. It is necessary to specially mention the Academy of Public Administration
under the President of the Republic of Azerbaijan, established by the decree of Heydar Aliyev on
January 3, 1999. The purpose of the establishment of the Academy of Public Administration in the
decree was defined as “organizing the work of training specialists for the field of Public
Administration in accordance with modern requirements, increasing their level of professionalism,
organizing scientific research in the field of public administration and strengthening the analytical
and information provision of that field” (Gandilov, 2010: April 22, No. 99, p. 3). The Great Leader
thus assigned this higher education institution the important task of training leading personnel in the
Republic of Azerbaijan and providing additional education.

Heydar Aliyev also emphasized the importance of conducting proper personnel reforms in the
field of science during the period of independence. Thus, on January 31, 1997, during a meeting with
the leadership and leading scientists of the Academy of Sciences, the Great Leader touched upon the
main problems facing Azerbaijani science, and pointed out the special importance of the humanities,
drawing attention to the necessity of writing the history of literature and culture. At the same time, he
emphasized that the desire to receive scientific titles, which had become popular among leading
cadres in the 1960s, was opposed now as it was then (Heydar Aliyev, 1998: 363). After this meeting,
many works were carried out to implement reforms in the academy, clarify scientific research
directions, and prepare a scientific and organizational base.

Heydar Aliyev has always been an initiator of thoughtful implementation of personnel reforms
in the field of education and increasing the efficiency of education. The preparation of the “Program
of Reforms in the Field of Education in the Republic of Azerbaijan” and its approval by the Order
(Decree of the President of the Republic of Azerbaijan “On Approval of the Reform Program in the
Field of Education of the Republic of Azerbaijan”, June 15, 1999) dated June 15, 1999 can be
considered the most important of the works done in this direction. After the adoption of the program,
attention was paid to the management of higher education institutions, which play an exceptional role
in the training of personnel, granting them broader powers, increasing their responsibilities, etc.
issues.

Heydar Aliyev continued the tradition of sending students to foreign countries, which was of
great importance in the training of personnel during this period. Thus, in the 1997/1998 academic
year, 1752 students were sent to study abroad, 1459 in 1998/1999, 1016 in 1999/2000, 919 in
2000/2001, 871 in 2001/2002, and 885 in 2002/2003 (Special Reference of the State Statistical
Committee of the Republic of Azerbaijan, 2023).

Conclusion. Not only the administrative apparatus of the state, but also society benefits from
the knowledge and experience of the personnel. Heydar Aliyev, with his strong management skills,
from the very first days of coming to power in the republic, realized the necessity of having strong
national personnel resources in state administration and that professional personnel are considered
the wealth of every country, and conducted a successful personnel policy, which was welcomed by
society.
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Thanks to the strong foundation laid by the National Leader Heydar Aliyev, a professional
personnel policy was implemented in Azerbaijan, and as a result, state bodies were provided with
professional, responsible and highly moral and spiritual personnel. Today, a public administration
system based on the experience of advanced countries has been formed in the Republic of Azerbaijan.
Our competent, national-spirited personnel have been prepared for our public administration system.
The achievements we have achieved today stem from the successes of the personnel policy
implemented thanks to the rich knowledge and experience, extensive activity and hard work of the
National Leader Heydar Aliyev.

The excellent personnel policy established by the Great Leader in Azerbaijan is being
successfully continued today by his worthy successor, President [Tham Aliyev. The personnel reforms
implemented by the head of the country have served to further strengthen the independence of our
state, creating conditions for the establishment of a strong management system, ensuring citizen
satisfaction, increasing flexibility and efficiency in management, and selecting personnel with high
intellectual level and management skills.
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